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To: Members of the Remuneration Committee 

 

Notice of a Meeting of the Remuneration Committee 
 

Friday, 20 January 2023 at 2.00 pm 
 

County Hall, Oxford, OX1 1ND 
 

 

 

Membership 

 
Chairman – Councillor Liz Leffman 

Deputy Chairman - Councillor Liz Brighouse OBE 
 

Councillors 

 
Eddie Reeves 

Donna Ford 
 

Alison Rooke 

Glynis Phillips 
 

  

 

 
 

 
Stephen Chandler  
Interim Chief Executive January 2023 

  
Committee Officer: Democratic Services 

Email: committeesdemocraticservices@Oxfordshire.gov.uk 
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Declarations of Interest 
 
The duty to declare….. 

Under the Localism Act 2011 it is a criminal offence to 
(a) fail to register a disclosable pecuniary interest within 28 days of election or co-option (or re-

election or re-appointment), or 
(b) provide false or misleading information on registration, or 
(c) participate in discussion or voting in a meeting on a matter in which the member or co-opted 

member has a disclosable pecuniary interest. 

Whose Interests must be included? 

The Act provides that the interests which must be notified are those of a member or co-opted 
member of the authority, or 

 those of a spouse or civil partner of the member or co-opted member; 

 those of a person with whom the member or co-opted member is living as husband/wife 
 those of a person with whom the member or co-opted member is living as if they were civil 

partners. 
(in each case where the member or co-opted member is aware that the other person has the 
interest). 

What if I remember that I have a Disclosable Pecuniary Interest during the Meeting?. 

The Code requires that, at a meeting, where a member or co-opted member has a disclosable 
interest (of which they are aware) in any matter being considered, they disclose that interest to 
the meeting. The Council will continue to include an appropriate item on agendas for all 
meetings, to facilitate this. 

Although not explicitly required by the legislation or by the code, it is recommended that in the 
interests of transparency and for the benefit of all in attendance at the meeting (including 
members of the public) the nature as well as the existence of the interest is disclosed. 

A member or co-opted member who has disclosed a pecuniary interest at a meeting must not 
participate (or participate further) in any discussion of the matter; and must not participate in any 
vote or further vote taken; and must withdraw from the room. 

Members are asked to continue to pay regard to the following provisions in the code that “You 
must serve only the public interest and must never improperly confer an advantage or 
disadvantage on any person including yourself” or “You must not place yourself in situations 
where your honesty and integrity may be questioned…..”. 

Please seek advice from the Monitoring Officer prior to the meeting should you have any doubt 
about your approach. 

List of Disclosable Pecuniary Interests: 
Employment (includes“any employment, office, trade, profession or vocation carried on for profit 
or gain”.), Sponsorship, Contracts, Land, Licences, Corporate Tenancies, Securities. 

 
For a full list of Disclosable Pecuniary Interests and further Guidance on this matter please see 
the Guide to the New Code of Conduct and Register of Interests at Members’ conduct guidelines. 
http://intranet.oxfordshire.gov.uk/wps/wcm/connect/occ/Insite/Elected+members/ or contact 
Committee Services democracy@oxfordshire.gov.uk for a hard copy of the document.  

 

 

If you have any special requirements (such as a large print version of 
these papers or special access facilities) please contact the officer 
named on the front page, but please give as much notice as possible 
before the meeting. 

http://intranet.oxfordshire.gov.uk/wps/wcm/connect/occ/Insite/Elected+members/
mailto:democracy@oxfordshire.gov.uk


 

 

 

AGENDA 
 
 

1. Apologies for Absence and Temporary Appointments  
 

2. Declarations of Interest - see guidance note  
 

3. Minutes (Pages 1 - 2) 
 

 To approve the minutes of the meeting held on  28th November 2022. 
 

4. Petitions and Public Address  
 

 Members of the public who wish to speak at this meeting can attend the meeting in 
person or ‘virtually’ through an online connection.  
 

To facilitate ‘hybrid’ meetings we are asking that requests to speak or present a petition 
are submitted by no later than 9am four working days before the meeting (16th January 

2023).  Requests to speak should be sent to 
committeesdemocraticservices@oxfordshire.gov.uk  
 

If you are speaking ‘virtually’, you may submit a written statement of your presentation 
to ensure that your views are taken into account. A written copy of your statement can 

be provided no later than 9am 2 working days before the meeting. Written submissions 
should be no longer than 1 A4 sheet. 
 

5. Pay Policy Statement 2023/24 (Pages 3 - 20) 
 

 In 2012 a stand-alone Remuneration Committee was set up to report each year directly 
to Full Council and to make recommendations regarding the Council’s Pay Policy 

Statement.  
 

The Localism Act 2011 (‘the Act’)  requires all councils to agree and publish a Pay 
Policy Statement every financial year.  The Act lays down requirements on the content 
of the statement.  This requirement is supplemented by detailed guidance from the 

Department for Communities and Local Government entitled ‘Openness and 
Accountability in Local Pay:  Guidance under Section 40 of the Localism Act’. 

 
In addition, the code of Recommended Practice for Local Authorities on Data 
Transparency (updated in 2014) requires that councils publish prescribed information 

on senior pay, jobs and organisational structures. 
 

Full details, as required by the Act and Code of Practice, will be published on the 
Council’s website and will be available on request. 
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6. Gender Pay Gap Report 2021/22 (Pages 21 - 36) 
 

 From 2017, an employer who has a headcount of 250 or more employees on a 

‘snapshot date’ must comply with regulations on gender pay gap reporting. Gender pay 
gap calculations are based on employer payroll data drawn from a specific date each 
year. This specific date is called the ‘snapshot date’. 

The ‘snapshot date’ for Oxfordshire County Council (as with most other public authority 
employers) is 31 March every year.  The Council must report and publish their gender 

pay gap information by 30 March of the following year. 
The gender pay gap is the difference between the average (mean or median) earnings 
of men and women across a workforce. 

 
 


